PBT: Annual General Mandate 2020
On 23 Apr 2020, Petro Vietnam Building and Commercial JSC announced the Annual General Mandate 2020 No. 01/ NQ - PVBLD of the Company as follows:

Article 1: Approve the result of production and business activities in 2019 and business operation plan for 2020; operational report 2019 of Board of Directors; operational report 2019 of Supervisory Board; and audited financial statement of 2019 with the main contents as follows:

1.1. Main targets on production and business activities in 2019

	No.
	Targets
	Unit
	Plan for 2019
	Implementation in 2019
	Rate of completion of the plan

	1
	Total revenues
	VND billion
	235.030
	338.136
	144%

	2
	Total expenses (exclusive of salary)
	VND billion
	192.403
	291.354
	151%

	3
	Profit before tax
	VND billion
	15.640
	17.194
	110%

	4
	Profit after tax
	VND billion
	13.920
	15.018
	108%

	5
	Payables to the State’s budget
	VND billion
	7.321
	9.966
	136%

	6
	Average number of labors
	Person
	375
	353
	94%

	7
	Average labor productivity (= Total revenue - expenses exclusive of salary)
	VND million/ person/ month
	9.473
	11.044
	117%

	8
	Average salary
	VND million/ person/ month
	5.489
	6.399
	117%

	9
	Salary fund for employees
	VND million
	24,699.048
	27,105.817
	110%

	10
	Purchase of cars for production and business
	VND billion
	18.36
	7.26
	40%


1.2. Payment of salary for executive management staff and payment of allowance for concurrent position of members of Board of Directors and Supervisory Board:
Unit: VND million
	No.
	Items
	Plan
	Implementation
	Note

	1
	Salary of management staff
	2,147.17
	2,252.10
	Increasing salary fund due to realized profit exceeded the plan;

	2
	Concurrent remuneration
	139.77
	230.37
	Increasing remuneration fund due to realized profit exceeded the plan; and number of members of Board of Directors increased.


1.3. Plan on distribution of profit after tax
Unit: VND 

	Profit after tax
	15,018,408,982

	1. Extraction of bonus – welfare funds
(1.5 months’ actual average salary of employees)
	3,388,227,247

	2. Bonus for completing the tasks

(1.5 months’ actual average salary, remuneration of management staff)
	310,309,787

	3. Profit for dividend payment for shareholders according to rate of capital contribution (remaining profit after extraction of funds)
	11,319,871,948

	+ Binh Son Refining and Petrochemical Company Limited: 83.26%
	9,424,925,384

	+ Cam Thanh Guest House : 3.14%
	355,443,979

	+ Group of individual shareholders: 13.6%
	1,539,502,585


* Rate of dividend/ charter capital: 6.46%
2. Business operation plan for 2020

2.1. Goals: 

· Concentrate on building development strategy of the Company and orientation toward 2030;

· Continue implementation of the corporate re-structure under direction of the Group/BSR, coordinate with BSR to reduce holding rate of the BSR at PV Building to 51% under direction of the Group; complete structure of management apparatus of the Company suitably after BSR reducing the holding rate to 51%;

· Upgrade the quality for housing management service and other logistics services in general following the direction of professional, putting the serving quality and style on the top targets;

· Upgrade the quality of packages: In which, control well at every processing stage to become the packages manufacturer with the reputation spreading out the entirely country for all current product lines; research the market at regional countries for the orientation of exporting packaging products;

· Build on the plan on joining in the distribution market: LPG, petroleum, in Quang Ngai and Central region; continue maintaining the current trading operations;

· Regularly update, complete the standards system, economic - technical norms, complete the documents system and strengthen internal supervision;

· Carry out the goodwill policy for the employees who are highly professional to attract the labors serving the development plan of the Company;

· Continuously complete the personnel work, training work to raise the specialization for employees, supplement staff with management capacity.
2.2. Targets of plan for 2020
2.2.1. Production and business targets

	No.
	Targets
	Unit
	Plan for 2020

	
	Financial targets
	
	

	1
	Owner’s equity 
	VND billion
	192.39

	2
	Total revenue
	VND billion
	257.00

	3
	Profit before tax
	VND billion
	16.00

	4
	Profit after tax
	VND billion
	14.24

	5
	Return On Equity (ROE)
	%
	7.40

	6
	Payable debts/ charter capital
	Time
	0.23

	8
	Payables to the State’s budget
	VND billion
	9.10

	
	Labor and salary targets
	
	

	1
	Average number of labors 
	Person
	370

	2
	Average labor productivity
	VND million/ person/ month
	10.251

	3
	Average salary
	VND million/ person/ month
	5.942

	4
	Salary fund for employees 
	VND million
	26,384.60

	
	Investment capital plan
	
	

	1
	Investment in basic construction
	
	

	- 
	Construction of warehouse of materials for production of packages
	VND billion
	5.00

	2
	Procurement of equipment
	
	

	-
	Purchase of PP woven curtain quality inspection machine
	VND billion
	1.00

	-
	Purchase of 2 washing machines and 1 dryer
	VND billion
	1.00

	Total
	VND billion
	7.00


2.2.2. Plan on salary fund of management staff and concurrent remuneration in 2020
Unit: VND million
	No.
	Items
	Number of persons
	Plan
	Note

	1
	Salary of management staff
	7.25
	2,894.09
	

	2
	Concurrent remuneration
	03
	233.87
	


Board of Directors regulates the salary and concurrent remuneration for each specific position according to the operating result based on the regulation at the Decree No. 53/ 2016/ ND - CP dated 13 Jun 2016 of the Government on regulations on management of employees, salaries, remunerations and bonuses by joint-stock companies with state controlling stakes and the Circular No. 28/ 2016/ TT - BLDTBXH dated 01 Sep 2016 of the Ministry of Labor, War Invalids and Social Affairs on providing guidance on implementation of regulations on labor, salary, compensation and bonus for companies whose shares or contributed capital portions are predominantly owned by the state and regulations of the authorities.
2.2.3. Plan on distribution of profit after tax

Unit: VND million

	Profit after tax
	14,240.318
	Note

	1. Extraction of bonus – welfare funds

(1.5 months’ planned average salary of employees)
	3,298.075
	The Circular No. 28 stipulates not extracting over 3 months’ average salary

	2. Bonus for completing the tasks

(1 month’s planned average salary, remuneration of management staff)
	260.663
	The Circular No. 28 stipulates not extracting over 1.5 months’ average salary

	3. Profit for dividend payment for shareholders according to rate of capital contribution (remaining profit after extraction of funds)
	10,681.580
	


* Rate of dividend payment/ charter capital: 6.1%
Article 2: Other contents

Approve:

1. Approve content of amendment to and supplementation of charter of the Company (according to attached submissions);

2. Approve issuing the internal governance regulation of the Company (the Regulation is attached);

3. Authorize Board of Directors to select an independent audit company for the financial statement of 2020 of the Company.

Article 3: Full text of this Annual General Mandate is approved at the Annual General Meeting of Shareholders 2020 of the Company.

Chair of Board of Directors, members of Board of Directors, Supervisory Board, Manager, and Head of departments of the Company and related institutions and individuals are responsible for the implementation of this Annual General Mandate 2020.

